
 

 

Tussahaw Elementary School 
Mission and Motto 

TES Mission: We are a learning community of teachers, parents and other stakeholders that value 
everyone’s uniqueness. We use these diverse differences to instill in our students a sense of 
responsibility, respect for themselves, their families, their school and their community.  
  
Motto: Tussahaw Elementary where every child is worth the best.  

Vision &  Beliefs  

Vision- We envision a learning community where students are able to achieve success in the 21 
Century world using communication, collaboration, creativity and critical thinking.  

  
Core Beliefs  

•At Tussahaw Elementary, we believe that we must ignite the inherent curiosity of our students, 
while exposing them to diverse learning experiences.    

•We further believe that respect begins with an understanding and by learning to see the world from 
other points of view.   

•We believe that we must equip our students with 21st Century skills to enable them to participate 
as individuals, as members of a group, as citizens of our nation, and as members of the global 
community.   

•We believe that we must inspire our students to want to help shape and improve our local and 
global communities through the committed participation in project and service-based learning.   

•We believe that personalized learning provides an opportunity to empower our students to 
communicate, create, think critically, and collaborate in order to build a peaceful future.  

School Improvement Goals 
Increase the percentage of students in grades 3-5 scoring proficient and above on the 2020 Georgia 
Milestones End of Grade assessment in ELA from 28% to 32%, 3rd - 27%, 4th - 33% and 5th - 35%).   

Increase the percentage of students in grades 3-5 scoring proficient and above on the 2020 Georgia 
Milestones End of Grade assessment in Math from 27% to 32% (3rd – 33%, 4th-41%, and 5th- 39%). 

Increase the amount of instructional seat time by decreasing the number of exclusionary disciplinary 
practices such as OSS (from 80-40) and by reducing the number of office referrals by 50% (from 474 to 
no more than 237) by May 31, 2020.  


